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*md m*>u % Md i HoT ( tqn (fiy sbryyiradf *jt «!$<*>< isrufafa 

% 3i<pfd xjllfl P#>H. *ll( 4tl*tll<U| fa^T>iiciitui ucttitifc 3fl$?T, 3iifc % ) 

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued hy the Ministries of the 
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


ijf li^Tdtl 

( W4H dwW tof » &* 4 ijfgW aWikpfl ) . 


$q<j«uq, 29 2004 


77T. cFT.fa. 39 .— *±?m ^to?STft^UTTto* tofte 12-12-2002 %WT T* 

11-01-2003 % tufllfan «»h* 1 toT tot I 

[*.19011/3/99-WHT] 


MINISTRY OF HOME AFFAIRS 

(SARDAR VALLABHBHA1 PATEL NATIONAL POLICE ACADEMY) 


Hyderabad, the 29th January, 2004 

G.S.R. 39.—The date of Gazette Notification for the post of SYCE in S VP National Police Academy, Hyderabad 
may please be amended to read as 11-01-2003 instead of 12-12-2002. 

[No. 19011/3/99-Estt] 
GANESHWAR JHA, Director 


356 GI/2004 


(175) 



176 


THE GAZETTE OF INDIA: FEBRUARY 14, 2004/MAGHA25, 1925 


alVTTif^ngroT 

(Trftaffnrwnr) 


[Part fl—S ec. 3(i)j 


2004 

^ Minn*i*u rn*fim f*w, W 

^ grfaam my wul) i i ^ln m h^ ai^ft, 3 ^ W 4| afo 

"'R Mrif qir fafaqRq f^iR Prw qpti^ , ^rofUi — 

i* #ff3W3ft upi^ 

TPS^T a<ntn TO 3'WWVRl atfk^qpfl Sjfaqilft %rrff fn*T*T, 2004 ♦ I 

( 2 ) ^ TTUm ^f 3TO7R ift TTlfhg ^ I 

2.-q?-^gir, «Hita<ui d«u m i yfanu i TWT ^ ^ #n, # a 

«rg^ % 2 ^ 4 f i 

3 - ^ TOJT aflRf djjai^ 3Wf^.—^T TR V?ff qft TORt, SHg-^RT, a#mj sfa 

4. ftrcfnnt—q* — 

* (^) ^’gqfai^ ftrcmqft t* fl fr firciyfour t, ^ 

(■W) fann f, 

w*ro*itar#*T3miH^ ^RP# 

^RTCT, 3TT^r m ^i4 I 


6 * yr fimf qftq^*TCT,^ mm, sng-^fon 3 ^h afrt W ftqmrif -qt imw Tsnfrft, ftm i 

^Rqre^ ^^^ RR?-RITq^ftq^qR3n^%3t5RK3T5^ 

^T 3T^I?T t 1 


1. 

2. qqfqftR^n 

3. q j ffq><«i 

4. 3 <HHH 

5. "m % 3TTOR 


3^ 

: *«m skwrm afrc ^rm srftmfl 

: i*(2003) 

*wf^R%3rmrc^: t rffrvH ftwm nwairti 
: *n«m<»i ^qi, a re ffiMto 

: 14300-400-18300 wt 
: 'CTF^’Tff? T&TT 


T R^FRT3T«Fn 3qWT 


6. : soq^-^atfqqrqtff 

fttt|«r1 ;%qfa wm 5R1 >ni(| fai*"T^srjfcif *n aqr^if% st^rr 

*K4>lfl £qq>f % 5 Rtf <1* Rllfau qft RT RRaft % I 

ffenpiT 2 : ang-^frrr grqqrftrr t ii flq tiror 3?«rf^ 

^i«Ki q»^ %%^f5pwrsrfiR qrtter #»fti (q^qFaffftq 
am, $N\*m, a^ira^r3^?i, f^^<H, ^ 1 ^, himi^s, 
RiIW*i, qp^-^fk tt*«t % mj& ot, ftHiq«3^?r%^n#T g ^ yOR i 
w ’q*qr-f^ qn wft 4 ^hm sfk iftq r* 5? ■qr 
M^SIh % 3}U|f4f4f 3TT^r 3IM % forj q>t ^ % 1 ) 
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7. mi^i : ’flff 

faPttl ^q i (-foR) fwr, 1972 % 

8 . ^ ffiff -fen* ^ wrfW % J : 

sfrt 3F*f ditjnuj (i) tawl •4'p‘^WyfKT IfrH^^itt^ 

(tt) f M HWEI I Wfl fin qf qSI I Wl/UWMI ^ fare ~3f Hirei te ft 

(iii) fasft wft ^ *fif ^«i«hw 

<janfto Wfa'SJR-W ^T RT95TC ^ m\m -5CTM H*lfa?JTeiq ^T Tl^T RFTC 
^ TTRja4fV^«IHll'5 j fflftw 

T P qflq Hgw ^^ngj!3 ^RF -epf *ET 3iyre I 
femui i 

ftfr myiK ftfas wft t1 

tfeopira :—’mvt a*#m (an^mO ftfoquii 

— -A ft-- A- . — - .ft ^ ^ V A* __ 

3T^m?T ^ntaM! *nt '3T5^J^1 314^1110*11 3T«n^^ cbl <^ll R 7W l^fM«icn 

^•qrrwftf hsr 

f^ 3fl$a3 artftERl 3Tg*P* 773% ~&t 

sr^rftraf^% 

: tt^ri sutmtfi if ofcwnsM vwft ^mm % 

BT > T »g^ft^/ a ^fa^<u | if'in i*f *ET 3FJH* I 

9. wfH%>4,3|l% t 

angwr fifths awNr^ ^iHraf 

wWPfr w\ W «f W|JIM1 'ir w 

10, *lf^(ta|ff 'i»i*rfM, «lRi *1»|j[ l M?ff f%J^ 38% *1K% % Rl*<, l < < *> '3% 

11. J : ufafa^far (IWf ^w<wp««b *ifal ^llfHM t)/<HI%«W ^ 

iw*ff uRi^Pw/atiA^h gm <i«4i fafMn ^^t^Rff'sro 

^rt lit 3&% nn% hRuiknu 

11 : 1. ufafajfaf (ftrcrtf 3 iw*iRh* dfom vii^h %)/ 3 ntsrc: 

xvmnm<m dH»Mf/favq- 

j ii ^ i i {^h i wh ar^WH 

(w) (i) 

(ii) Tf$\ ^tsvPwt ^ 12000—16500 ^ "*n 

^tlnm*i*^f PimPhi '^h'hk^ Pi^Pw *r> ^ ^l u il 

(iii) 1Wf% ^^reVPlMPT^f 10000—15200 ^ fR^l 

^WTR^f armrc ^ %-^^r ^ 

^ «lP«l4T 

( 73 ) feuiui; arr^rr ^ %^n?r «<<?>i<)’/7r 

smftr, frrafc ^rt ™/fwi ^ 

^ «nftn 3i^r ^ -*m ^ ^ 

wRift^feK (f^f 

siflwwR asng-'tftaT 3nto ^ Tnfto ^ 56 M ^ 
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1. ^TT^T Wt y«!WH ^<+,1^41 — 

2 . ^3°RT ftforer, cTTeT ^TT^t 7F<jfa 

wi*h —W*T 

^ * v **1 % . _.. 4 . I“s . *V — r*> .. .... ft .\ . - . _ __ 

: TIP* 'RTT efRn TPFT 3rn t^rt 3TPTR H^RW 

'HfcHJI '?I%7r)/3n^T I T 3?k "STOri 3 i$\i 

3?fc ^ ftlfacT ^ W W* ^fT ifo\ 3TTqW 3 WT?f ^TT 
aWPUtl 

[U 13012/1/2002-3fTOMtt^»] 
'Sl'IHltH ip^IT, fa^5fl«b 

MINISTRY OF PERSONNEL, PUBUC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

(TRAINING DIVISION) 

New Delhi, the 3rd February, 2004 

G.S.R. 40.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession 
of Lai Bahadur Shastri National Academy of Administration Library Faculty Gazetted (Groups A and B) posts Recruitment 
Rules, 1996, except as respects things done or omitted to be done before such supersession, the President hereby makes the 
following rules regulating the method of recruitment to the post of Principal Libreary and Information Officer in the Lai 
Bahadur Shastri National Academy of Administration, Mussoorie, namely:— 

1. Short title and commencement.—(1) These rules may be called the Ministry of Personnel, Public Grievances 
and Pensions, Department of Personnel and Training, Lai Bahadur Shastri National Academy of Administration Principal 
Library and Information Officer Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of Posts, classification and scale of pay.—The number of the said posts, its classification and the 
scale of pay attached thereto, shall be as specified in columns 2 to 4 of the said Schedule annexed to these rules. 

3. Method of recruitment, age limit and other qualifications etc.—The method of recruitment to the said posts, 
age limit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualification,—Noperson,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt any 
person from the operation of this rule. 

5. Power to relax.-—Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax 
any of the provisions of these rules with respect to any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories 
of persons in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


13. MlHfa Ufafa t, lit 


£«ll HhHVi 4||l»ll 


1. Name of post 

2. Number of posts 

3. Classification 


Principal Library and Information Officer 

1* (2003) * Subject to variation dependent on workload 

General Central Service, Group ‘ A’, Gazetted, Non-Ministerial 
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4. Scale of pay Rs. 14300-400-18300 

5. Whether selection or : Not applicable 

non-selection post 

6. Age limit for direct recruits Not exceeding 50 years. 

Note 1 : Relaxable for Government Servants upto five years in 
accordance with the instructions or orders issued by the Central 
Government. 

Note 2: The crucial date for determining the age-limit shall be the 
closing date for receipt of applications from candidates in India (and 
not the closing date prescribed for those in Assam, Meghalaya, 
Anmachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti 
District and Pangi Sub-Division of Chamba District of Himachal 
Pradesh, Andaman and Nicobar Islands or Lakshadweep). 

7. Whether benefit of added years of service : Yes 

admissible under rule 30 of the Central t 

Civil Services (Pension) Rules, 1972 

8. Educational and other qualifications Essential: 

required for direct recruits (i) Master’s degree from a recognised University or equivalent. 

(ii) Master’s Degree in Library Science of a recognised University/ 
Institute or equivalent. 

(iii) Twelve years’ experience in a library of standing e.g. National 
Library/Library of a University or Government College or Government 
aided college or Institution of National importance e.g. National 
Archives, State Archives, Sahitya Academy, etc. 

Note 1: Qualifications are relaxable at the discretion of the Union 
Public Service Commission in the case of candidates otherwise well 
qualified 

Note 2: The qualification^) regarding experience is/are relaxable at 
the discretion of the Union Public Service Commission in the case 
of candidates belonging to Scheduled Castes or Scheduled Tribes, 
if at ary stage of selection, the Union Public Service Commission is 
of the opinion that sufficient number of candidates from these 
communities possessing the requisite experience are not likely to 
be available to fill up the post reserved for them. 

Desirable: 

Fiveyears’ experience in computerisation/modemization of a Library 
of standing, as mentioned in the essential qualifications above. 

9. Whether age and educational qualifi- Not applicable 

cations prescribed for direct recruits 

will apply in the case of promotees 

10. Period of probation, if any : One year for direct recruits 

11. Method of recruitment whether by direct : Deputation (including short-term contract)/absorption failing 

recruitment or by promotion or by which by direct recruitment. 

deputation/absorption and percentage of 
the posts to be filled by various methods 
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12. In case of recruitment by promotion/ Deputation (including short-term contract)/absorption: 

deputation/absorption, grades from which Officers of the Central Government/State Governments/Union 
promotion/deputation/absorption to be Territories/Universities/Recognised Research Institutions/Public 
maHff Sector Undertakings/Semi Govemment/Satutory or Autonomous 

Organisation:— 


(a) (i) holding analogous posts on a regular basis in the parent 

cadre/Department; or 

(ii) with five years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay 
of Rs. 12000—16500 or equivalent in the parent cadre/ 
Department; or 

Cm) with ten years service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay 
of Rs. 10000—-15200 or equivalent in the parent cadre/ 
Department; and 

(b) possessing the educational qualifications and experience 
prescribed for direct recruits under column 8. 

Note: Only Officers belonging to Central/State Govemments/Unfon 
Territories are eligible to be considered for appointment on 
absorption. 


(Period of deputation/contract including period of deputation or 
contract in another ex-cadre post held immediately preceding this 


the Central Government shall ordinarily not exceed four years- The 
maximum age limit for appointment by deputation (including short¬ 
term contract) or absorption shall be not exceeding 56 yeqr§ as on 
the closing date of receipt of applications.) 


13. If a Departmental Promotion Committee ; Group ‘A’ (Departmental Promotion Committee for considering 

exists, what is its composition confirmation:— 

1. Director, Lai Bahadur Shastri 

National Academy of Administration — Ch ai rm a n 

2 Joint Director, Lai Bahadur Shastri 
National Academy of Adtpinistration 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Consultation with Union Public Service Commission necessary 
while making direct recruitment and appointing an officer on 
deputation (including short terpi contractyabsorption and while 
amending and relaxing any provision in these Tides. 


[No. 13012/1/2002-Academy Desk] 


JAGMOHAN GUPTA, Director 
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farT Milld^ 

f^crTrfl, 27 '’li'iO, 2004 

W. ^>T. fa 41.—'TOT%TT^m% MPT—2,3STS-3 '3TOT5 (i) 3falTCF01 2003 *pt Wfatf 'TOTTTTOR, farT 

ThfRSPT, «fcl4 fWT fcw 17 2003 qft Slfaq^lT TT. TTT. ^T. ft. 43, # 3TTf*fa> fwT, wfaft 

(^#T) 3ra^Rf^^%'T^^mf, 2002^-#^t,^^213^?TOTrOTT1, T!ftTO#«far3fajnT'T 44 %' (1) FT 

Pi<hh 1 farf^'iuctH, STTfa'D <hi4 f^PTR, ^FJT^TST, dui'q'iRia 37f%RB1^ 'flffftTO, 2002 ^H>g l 

FT fwff ftxT^RT, SfflWv^rf fa'TFT, ^ 3ST, S I OTtEm ^ aqftq# (*T#T) *T# ftro, 2003 W 

TTT^I 

[U-12018/6/95-W-I] 
T^T. 7T3R, 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

CORRIGENDUM 
New Delhi, the 27th January, 2004 

G.S.R. 41.—In the notification of the Government of India in the Ministry of Finance (Department of Economic 
Affairs number G.S.R 43 dated the 17th January 2003, published in the Gazette of India, Part-H, Section-3, Sub-section (i) 
dated 1st February, 2003 relating to the Department of Economic Affairs Group B, Non-GazettedPost ofTechnical Officer 
(Machine) Recruitment Rules, 2002 at page 213, against the serial number 1, Short tide and commencement “(1) These rules 
may be called the Ministry of Finance, Department of Economic Affairs, Group-B, Non-Gazetted Post of Technical Officer 
(Machine) Recruitment Rules, 2002” may be read as “(1) These rules may be called the Ministry ofFinance, Department of 
Economic Affairs, Group-B, Non-Gazetted Post of Technical Officer (Machine) Recruitment Rules, 2003.” 

[No- 12018/6/95-Ad.I] 
S SOUNDER RAJAN, Under Secy. 


(u«nq ffcfMW) 

9 'TO*t, 2004 

W.^T.fa. 42. O^fo siftdFT%309 %^4* gRI WS!Q ¥lfafl4l ftfaffigR , fipf 

W,WTft¥TWV Pwh «Hl3 f, swfr: - ’ 

1. TOT fr^B I SW, (Wt’Vafc WUV'*) »rtfffWT, 

2004% I 

( 2 ) ^ WRT * 1PFNR irrfar I 

2 . ^PJEfaT: ^ faro ft ftrof $ ftto %» FPT 1 3 faftfife utf •qr I 

3. vltatui 3%r^cFRR — 1 s*t Ttjf ^ fwt 'pfbrojf sfo % %f%, uh ft fw*f ^ 

4. srrft .—fw ^ ^ ^ 'wfir, sng-^fbn, arot 3 t%?ttr afa 

%#ft^it-3^T 3T3^t%W^5 14 faftf^ef I 

5. pH$dH(.—^F^rfar,— 

Of) ftrefti^wiftTr^, jftftnf, Rwi* -*n 
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RT ^ 1 Tra ^ #TT : 

oh-HsO^ *K«W< fa* ^1 ^ SjfafaqiSI % 3F*f eTFJ^'^fa fafa % 

3T«fH 3^*1 ■M % 3?lt % (cm, 3i^*t 3TFVR if ^ '®Tf^T ^>t ^ fiMH % ^4^ ^T% T ft I 

6. «*0 ?iRtcu—^PcTT R>t "RST TTR if f^T ^i =FRRT 3iiq^«b "m if, q^i <PR% (cm,^ 

f fl<a*r£ ' ^, fwfi % M "ypfo *Et feRft *pf -qr wf % aqRaraf qft -*m, <mi^i m Wrer m i 

7. «HgfrT.—^ Pi*h*iI ^RT, 31K*y u i), 3TT5-*ftm *fTJJ 'jflU'SRT R<il4d) 1 9T'SP1W *u(T •5iel , IV l f*H e ri 

"FR^FR 15TTT ^TR*? ^f TIMR-TIMR RT 3ti<^?| % 3T^HR 3T^jf^?T «n'»nRi<Jf, ^Ri 6 ^ 3RT 

ISr^Ff %3qf^4f%%R'3W*l e^lHI 3Ttf$TCf $ I 

3T^t 

1. q^'SRTRRT : 

2. -q^'^TOn : 10* (2004) 

* ^T*farc% sum r? 3 Mfcnfa tor ■an w&n 11 

3. wfcfW] : ^T W IFl #11 , ^ u -R ,t ^ T rs TR f^ ) ^qfaqto 

4. ^IWf : 4000-100-6000 ?RIT 

5. - ^ t t r 1 3T^q| ^ffSPEFT Rq : CIl'i^sT ^ftTT 

6. ^T ^ '5f)TWr^T% T ^ : ^TF^R^f#TT 

M^\ #1T (%R) fWT, 1972 % Rm 

30 % 3T^H 31^^ % 'RT *is7 

7. *rcff Rblj, q|$ oqfaqqT % (cm, t dl'^'l^T 5)61 

3TPJ-#RT 

8. Miff RfiR ^n% ^ aqp«t4f % : ^IFJR?! T&IT 

%R 3T^7T $ftiR7 3fa3Fq 31#TTR 

9. «iRw4T%%R : cTFJ^’^T^f ^t?TT 
Rrf*R3ng3fafrf#*>3|#flTlt '5^ 

ohRwhT <rlT^f 7 ft z lTRlff 

10. mR« 0W ^ srafa, Rfq ^ : ^TF^RSf '#TT 

11. 'Miff : '^ff ^IT 'qNrRr : 100% yrnPi^Rw ^nin^i '5RI 

^RT'RT uRlPl^f^/3i|ild4 ^RT 7T«TT RlREM 

M^Rl4i 5RT R^f R?f xRuflqqi 

12. y)HRl/yRlPl^RM/<HlA(rH 5R1 : yfrrf^f^I'^WRfrRRTRT; 

&fVri y)- i fRi/Ri (i) ^sfsmsfa 4f4% «lMi^d=n 

yfafa^RwMii^frH Rh^i fn^iRRi % «ti4^i0 f^P# ^r ww ^ft ^ *rf RrRrt 

it',n 

(ii) 4fMI^ 3qfR 3f#q %lffR 3rni^ ^ «lni^c«=t> 

Pl^ll^ %^FT ^ft IhPh^ fcrcfft ln<iRia I 

(i) 3f\r (ii) «J>sOm tK«nK e w'^ ^4-qiO 

4000-6000 "^WTIRMT , R^9T Mq xRjPi^Rto % 31TOR RT 'NJRT % I 

yfflli^Rw : yfciFi^Pro °n! <H«i q4 tTl«i) (^>5 

q°r> «*«i£ W ^wRn I 

13 . ^R; fRMFfrq silnRi ^iPhRi %, ^ 

<w<*\ Om 

14. M?ff^R^ ^ R*iH yRR«jRl4f7T^ : W^R?flft?TTI 

dl<*> ^RI vHwVl ^ H<l*i^i Rh-qi 3iupn 1 
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2 . 1 . : 


t. 


3. 


4. 


5. 


o. 

7. 


8 . 


9. 

10 . 

11 . 


12 . 


13. : 

14. : 


fro Mfctfw 

1*(2004) 

* % csrmrc rt mR^h Rfrt ^tt w 11 

WNK«I Vsto <Hi«Rst4)*J 

3050-75-3950-80-4590 TMT* 

T?W 

WJ/RTf lFtflT 
^t?TT 

100% yfnPi^f«Ki T*1PTRR TI I £RT 
tft WHftRTff ^ : 

(i) ^hO*I <4U 4)4 % arofr afU % «t>4-qi0 Rnsft iTO M fcifW 

PwfHfl ; RT 

(ii) *^Vl % aroft %s[fa <ir4i< sfa Pi^iici^ % faRrf% wt 

(i) afa (ii) 3T3TO5W!T^ ^TIT 3 %*fa TO>R ^ 3050-75-3950-80-4590 ^ % cjflHHH 

■mt ^ yfiiP^Rw % sttrk rt «nT°r f*pn lit i 

uRif^fjf^w ^ TOfa: ^ arafa ifN ^ ift 1 ^ usiPi^i 1 *, <fra>^n^^n i 

TiPl/rsf i&n 
iftnr i 


3. 1. 


2 . 


3. 

4. 

5. 

6 . 

7. 

8 . 


9. 

10 . 


11 . 


12 . 


13. 

14. 


3*(2004) 

* ^htc % sttrk -qr 3 MftcKfafaqi-anTOarrti 

TOUm 3 hO<I <H * V 1 WMMBm , 3 T53 fMfa 

5000-150-8000^ 
ciH^*i^T tjlni 

£\n\ 

§ldi 

100% ufaRpjfqfl £RT 

&sO<M *u<*iu % <*4 ^iRmT wldPt^fcw TIT t«n*ilm«i URF : 

(^0 pKlf*m 3TO1K TP^T R5 <TO f^TT t; 3|fa ' 

( 75 ) 4000 - 100 - 6000 t. (3T^5ft afftrf^t) *¥ loo^iifn 

3?lT3iiMt^TO'4 40 Wft^^TO^’ 30 TT^ TTfa faTC ^ ■T^T 11 

(yRlft^RM^arafa, f^RT^^RTffTr^b^O^ W*k%‘3*ft'*ITfarcft<JT*l UMcH/faTO^W fa^Rw ^ *nftf 

47«i m s< ■q^’qr yfaftyfafl arafat totc*rftt 3 ^ ^ srfasfr'4sT $Rft 11%$ hsiPi^m*, *i$r**i<*rt SRT 

SKI MM <14) «<<3I^ "^TT TT^pft l) 
di*44*f iftaT 
t^TT I 


3UCIM- 2 
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4. 1. 

9T°n 3 

2. 

3*(2004) 

3. 

-mim 

4. 

4000-100-6000W 

5. 


6. 

^TTV^f-^TT 

7. 

ijtnT 

8. 


9. 


10. 

ifaiT 

11. 

100% aftPi^ftn 'wwidw wr 

12. 

^Hkln tn°r>i<. %3Tfa«iblRvT *t>l aRiPi^ftfo ’’IT WIFtfT 0 ! SKI Pwfal WStTT - ^ #<J?I W fa»y, mf aftt 

(siiHlsffoW) 3 so afo 30 is 

4^*161 <.<acl ^ l 


sri ^tft ^ ^ ^ srcfa t qmmtrai srftw i ^ srcfa •. 

^swfa#r ^itti 1 fag tjswt srcr tw ffli*iffftpfti) 

13. 


14. 

ifar 1 


5. 1. : ^Ml 

2 . : 1 * ( 2004 ) 

* % 3nvrc m Twmti 

3. : ^TOKVf #5TT, ' V SPTJSTfanfa 

4. : 4500-125-7000^ 

5. : -piPJ^f iftflr 

6. ; 5^nt 

7. : <4l 1 i i 4?7 irtTTT 

8 . : 

9. : 

10. : TfTFJirff -^tHT 

11. : 100% +«»Mm<u| SKI 
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12, ; flKI : 

(i) <KMi£ 3$H fw i g y* hi % anfri aww afo Pifrw g w w** i 3 wfar 

(ii )^h{ 1* 4NH( 414 % 3T*$H Jfcjfto 8WHi a% Pl^llW*! % $I57< ifo 2 "*¥ W Pi«jf*d 

(i) sta (ii) *ft ary^mr *ft w3 5»0* ww *>? %1$ grfiwifl ftw*l 4500 -i25-7000to%%hhh^7^t 

*5 Tfafagfar % siren *t *rc* $mtf\ 

MRlftSfru arefo: Hnif^y *! *ftarafa#r M ftfl h* i P i %w>, wni ^Ti 


13 . ? 

14. 1 eii«^nc7 ^ni I 


—»■»■■.. “" ' ' 

6. 1. : pMa 

2. : Z* (2004) 

* % sn*rc 77 TfanH %n7twnti 

3 . : nww *K to 1 * 71 ** gwi^nfiw, 

4. : 4000-100-5000TO 

5. ; 

6 . : 

7. cii'^i^f clni 

8 . : 

9, : Ttan 

10. i WJTtffTtflT 

11 . : 100 % uR i P^ftw **rcin<» i g r q 

12. : 'OT4«IMld<U| BKI : 

(1) afo % anfrr tto afa: fifairere ^ 2 tyfr 

TiM ; *1 

(ii) >4k « i te %3 t#t SfefOM 3w i q a?k ^Hi^(r«b Pi^riCT* %^i?qr^TORor fWfl ^ 

T^ Piqf^o $q i*frti 

(i) aftc (ii) %tar^T«mT%tW^ *4* 1 (1 ftPfft 4000-100-6000 TO ^ 7* TOT 

75 uftfagfar % 3 ttor t* «nro faTi t \ 

nfttftgNw *ft ar*ftr: Tfftfo^far *ft arafa *fh *4 gM fog, h* i P i %m>, ^ gro iw ** W ^it 1 

13. : WV^im 

14. : 5*1011 ___ 
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7. 1. : §ISeu 

2. : 2* (2004) 

'3TTMR x R mRciHh fav^T^lT %l 

3. : 3UMhBm , 

4. : 3050-75-3950-80-4590^ 

5. : WJ/Tgfgtm 

6. : ^TPj/igfgtan 

7. : §loi 

8 . 2 cim^'TETF §loi 

9. : cim^isT si <11 

10 . : cii^’i^T slcii 

11 . : 100 % yRlPl^fafl ^4Mi(H u l fiKI 

12. : yfrlPi^lVl ^WHlrfW 1JRT; 

(i) aflr % 3Ttfrr SfofN fa^lKrW % -all §I 5 CU ’HI* 1 R U I 

( «. x ^ 1 ^ A , -. ft- - .... -. —-V—c -V- --..A-. A , _!!_____ *\ 2 l_A 4 4 — 11 f ^ *\ *l_ 

11 ) q»£Pl <WK?3nT *n*u^<r«t> h<?ntn«i ^ w T, lt ^ <tW-qu,| ^siT^taT 

f, 3 3*T3*ff W gt, *BT^TRTfT^f^TT %, 

wr w«n -Rter ^ ^ ^*r -qm ^ *bt 3 * 3 * 1 * 11 

(i) afa (ii) f^ 3050-75-3950-80-4590 T. 

TR 7T^?I "q* % 3TT*K TR qm ■ftv'TT $ I 

3**f*: yftpFjfefl *>t3**fa flU *«f fsVft $>3 *J<r*4i«bH SKI HI* *4 fl*> ^1T I 

13. 2 WJ/TgfgtcTT 

14. : ^TPJ/Ttff gtm 

8 . 1 . : frg geK^K 

2. : 3* (2004) 

* *jpf*TR% 3fl*TC TR mR^Hh f*>*T ^TT ^*><1111 

3 . : *1* 1 V, duumftn , ana^Mto 

4. : 3050-75-3950-80-4590-^ 

5. : gt*I 

6 . 2 ^TPi/igfgtan 

7. 2 CllVlFf gt*I 

8 . 2 wj/T*ff gtm 

9. : 

10 . : ^TT^Wf gt?TT ^ \ 

11 . 2 100 % hRiPi^Rki P 4 nifl< u i ski 

12 . 2 Ufrifa^fcM *T **H(d<U| gi<| : 

(i) ^>** 0 * 3?U 4)4%3T^T Pl^VIIW* %^ $5 

*m 4*<I f ;■*! 

(ii) <scniq 3iftr % 3T*fa %?(N 4<N!$ afa Pi^iicim % <*4^1 {I *4 

Pi^plfl * 1*1 I 

yRift^Pw 37*rfa : mDiPi^Rki ^ uVfl ski hi-m «t4 o<h «i«i^ -an t 

13. 2 ^TPJ/lgf gtgl 

14. 2 gftn 
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9. 1. : mt 

2. : 7* (2004) 

*^pf *TR % 3TPJTC W: nRqcta fsRT ^ 11 

3. : V, STWlf^T, 3PT3*»fa#? 

4. : 2750-70-3800-75-4400^ 

5. : cTPJ^firtaT 

6 . : cTPJ/Ilt IftoT 

7. : eTPl/Rff tHni 

8. i cti^’is'T ^Tfll 

9 . : cTP^^nff-?t?n 

10. : ^TPJ/TSf !?K1T 

11. : 100% nftifd^Pw wiYrcrp*t5rcn 

12. : UPdPd^Pdd ^ l did<m dK» : 

(i) %^fcr TSPtiS. sfa 414 % 3Tt*fa%?£N’31*115afo % <«4^i0 ^ f 

(ii) afa % 3T#f %5ta3i*n5 atr ffonm % famiH M % «r>4-dit 

fdqfdfl I 

nft l fd^ fal 3Tqfa : Hlflld^Pw SKI HM^a«n 

13. : ^TP^"d^f-ft?TT 

14. : ^TP^^ ^TT 

10. i. : Rimi?I 

2. : 10* (2004) 

* cfipf *TTT % arPITT ■'R lUq<fa f®RT ^IT «=tmi 11 

3. : ? mm ShdOq tq i, arwifar, an^Mta 

4. : 2610-60-2910-65-3300-70-4000^ 

5. ; ^TPJ^R»f slfli 

6. : cfPJ3?f tHni 

7. : *TPJ/T*f*taT 

8. : ^TPJ/UfflFtflT 

9. 1 "^TPX/T^f tHni 

10 . : 

11. : 100% yRlfd^Rw f*4ldi(U u l fiKI I 

12. : UfclPi^feW^WMm^ui 5KI : 

(i) %^fo?3?qT5, %3refr 3WT5<4k %i?W 4t4 % <fr4mi(l # Rihi^I frt 

(ii) afo uIhi^w % 3T#=f 31*115 afa Pi^*ii<n4 tf 4 V atrw^r, 

w?r ( 

q«H jqwi, *rreft time %q»*Nt tt) fapfft w^nf fd^PHfl t*n^ %, Pi*-iRiRg<i ?mT % «t#t :— 

^ftSTTSTCT «*iiP«id f; afo 
(■W) 45 5*f^3ngtw*fI 

qftaqqfa : HglPl^VPE, «yHwn &KI \ 

13. : ^TPJ3lff3tan 

14. : 
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11 . 1 . : A&m 

2. : 1 * (2004) 

* % 3rmK trc qfftnfa.fqjqr tot 1 1 

3. : ^ WK“ I ^3 1 , STWrf^RI, 

4. : 2610-60-2910-65-3300-70-4000^ 

5. : 7?!PI^ T^TT 

6 . ! 

7. : , 

8 . : 

9. : clni , 

10. : cii'^icT 5*ni 

11. 100% nftiPi^PKi wnidiui sm i 

12. : 4K4»K% q>*|*sUftqY chi UfttPKjJiM 'gffl: 

(i) Pi^MA # 

(ii) ftp#* 2610-4000 

? 3TR IHISM W ^t»T iTOftW TBPl 1JT W 

( MftP^RKi qftarqfa, ftw» frn{to «wK %-3#qifa# 4^ q'fcH/ fWr^^ftgftqi* <flq> qrfar 
ft*ft <h~m »ig< nm qq qrirfMSigf^qft arafa t, Ttwrcwn 3 -ft arfaq? 4^1 gV.ft i qfr arqftnffo 

q^ #ft ftj$ qsTfti&iqj, ‘[wiw 'bei qiq q^ qq> qip* w ft i 

13. i ^Ini 

14. : di'i.’icT #n 

12. 1. : mflft l W I 

2. : 2*(2004) 

* qn^farc % snm qr qflwfa tor qrqqanti 

3. : W MKUI frnOq £q i , WR V, 3RPST9ftW, 

4. : 2550-55-2660-60-3200^ 

5. : 5*ni 

6. J cii'j^*Hjt 5*ni 

7. : 

8. : WT# #n 

9. : 

10. : WT# #n 

11. : 100% nftftffif i ^4Hm< q i sri i 

12. : qU %3HfrT,— 

%#r zm; # fttoneraf 3 qn*fttr wift n y n /ww tqr 3 q*#r ^r wfqiftqf % whhhmi q* 

SKI I 

wiftgrwqiTatTqiq: simi*i*ir«w qtt aiqftntw qq wit lq>& H?iHqi(iq%*i<rqiq>4 ski Miq qq i 

13. : wT##fn 

14. : CH'^'iqT 5*ni 

[m U H-12018/2<V2003-1#III Oft)] 
q*T. %. Bl^T, aqqmftW 








[ II—3(i)] 


: wsft 14, 2004 /^ 251925 


189 


(Department of Revenue) 

New Delhi, the 9th February, 2004 

G.S.R. 42.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rales regulating the method of recruitment to Group ‘C’ and Group ‘D’ posts in the Directorate 
ofWuation, Ministry of Finance, Department of Revenue, namely:— 

1. Short title and commencement.—(i) These rales may be called the Directorate of Valuation (Group ‘ C’ and 
Group ‘D’ posts) Recruitment Rules, 2004. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 

2. Application.—These rales shall apply to the posts specified in column 1 of the Schedule annexed to these 

rales. 


3. Number of posts, classification and scale of pay.—The number of the posts, their classification and the 
scale of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule. 

4. Method of recruitment, age limit, qualification etc,—The method of recruitment to the said posts, age limit, 
qualifications and other matters connected therewith shall be as specified in columns 5 to 14 of the Schedule annexed to 


these rules. 


5. Disqualification.—-No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to any of the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may by order and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class 
or category of persons. 

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and 
other special categories of persons in accordance with the orders issued by the Central Government from time to time in 
this regard. 


1. 1. Name of post : 

2 Number of post : 

3. Classification : 

4. Scale of pay : 

5. Whether selection or : 

Non-selection post 

6. Whether benefit of added years of service : 
admissible under rule 30 of the Central 
Civil Services (Pension) Rules, 1972 

7. Age for direct recruitment 

8. Educational and other qualifications : 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct : 
recruitment or by promotion or by 
deputation/absorption and percentage of 
the posts to be filled by various methods 


SCHEDULE __ 

Tax Assistant 
10* (2004) 

•Subject to change depending on workload. 

General Central Service, Group ‘C\ Non-Gazetted, Ministerial 
Rs.4000-100-6000 
Not applicable 

Not applicable 


Not applicable 
Not applicable 

Not applicable 
Not applicable 

100% by transfer on deputation. 
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12. In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/absorption 
to be made 


13. If a Departmental Promotion Committee 
exist, what is its composition 


Transfer on deputation from: 

(i) employees With 2 years of regular service in the grade of Tax 
Assistant working in Central Excise, Customs and Directorates 
under Central Board of Excise and Customs; or 

(ii) Lower Division Clerks with 7 years regular service working 
in Central Excise, Customs and Directorates under Central Board of 
Excise and Customs, 

In case of non-availability of (i) and (ii), any Central Government 
employee holding analogous posts in the pay scale of Rs. 4000— 
6000 can be taken on deputation. 

Period of Deputation: Period of deputation would be 3 years but 
extendable up to 5 years by Director General, Valuation. 

Not applicable 


14. Circumstances in which UPSC is to be : Not applicable 
consulted in making recruitment 

2. 1. : Lower Division Clerk 

2. : 1* (2004) i 

♦Subject to change depending on workload. 

3. : General Central Service. Group ‘C’, Non-Gazetted, Ministerial. 

4. : Rs. 3050-75-3950-80-4590, 

5. : Not applicable 

6. ; Not applicable 

7. : Not applicable 

8. ; Not applicable 

9. : Not applicable 

10. : Not applicable 

11. 100% by transfer on deputation 

12. : Transfer on deputation from : 

(i) employees with 2 years of regular service in the grade of Lower Division Clerk working in Central Excise, 
Customs and Directorates under Central Board of Excise and Customs; or 

(ii) Havaldars with 5 years regular service working in Central Excise, Customs and Directorates under 
Central Board of Excise and Customs. 

In case of non-availability of (i) and (ii), any Central Government Officer holding analogous posts in the pay 
scale of Rs. 3050-75-3950-80-4590 can be taken on deputation. 

Period of Deputation : Period of deputation would be 3 years but extendable upto 5 years by Director 
General, Valuation. 

13. : Not applicable 

14. : Not applicable. 

3. 1. : Stenographer Grade-II 

2. : 3* (2004) 

♦Subject to change depending on workload. 

3. ; General Central Service, Group ‘C’, Non-Gazetted, Ministerial 

4. : Rs. 5000-150-8000. 

5. : Not applicable 

6. : Not applicable 

7. : Not applicable 

8. : Not applicable 
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9. : Not applicable 

10. : N6t applicable 

11. : 100% by transfer on deputation. 

12. : Transfer on deputation from employees of the Central Government:— 

(a) Holding analogous post on regular basis; or 

(b) with 5 years regular service in the scale ofRs, 4000-100-6000 and possessing a speed of 100 words per 

minute in stenography (English or Hindi) and 40 words per minute in English typewriting or 30 words per 
minute in Hindi typewriting. ^ 

The period of deputation including the period in another ex-cadre post held immediately preceding this 
appointment in the same or some other organization/department of the Central Government shall ordinarily 
not exceed three years. However, the deputation period is extendable upto 5 years by Director General, 
valuation. 

13. : Not applicable 

14. : Not applicable 


4. 1. 

2 

3. 

4. 

5. 

6 . 

7. 

8 . 
9. 

10 . 

11 . 

12 . 


13. 

14. 

5. 1. 

2 

3. 

4. 

5. 

6 . 

7. 

8. 

9. 

10 . 
11 . 


: Stenographer Grade-Ill 
: 3* (2004) 

♦Subject to change depending on workload 
: General Central Service Group ‘C\ Non-Gazetted, Ministerial 
: Rs. 4000-150-6000 
: Not applicable. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

100% by transfer on deputation. 

: Transfer on Deputation from employees of the Central Government Holding analogous post on regular 
basis and possessing a speed of 80 words per minute in stenography (English or Hindi) and 30 words per 
minute in English typewriting or 25 words per minute in Hindi typewriting. 

The period of deputation including the period in another ex-cadre post held immediately preceding this 
appointment in the same or some other organization/department of the Central Government shall ordinarily 
not exceed three years. However, the the deputation period is extendable upto 5 years by Director General, 
valuation. 

: Not applicable. 

: Not applicable. 

: Driver Grade-I 
: 1* (2004) 

♦Subject to change depending on workload. 

: General Central Service, Grot?) *C\ Non-Gazetted,Non-Ministerial 
: Rs. 4500-125-7000. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

100% by transfer on deputation. 
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12. : Transfer on deputation from: 

(i) employees in the rank of Driver Grade I working in Central Excise, Customs and Directorates under 
Central Board of Excise and Customs; or 

(ii) employees with 6 years regular service in the grade of Driver Gmde4I WOridftg ift Central Excise, Customs 
and Directorates under Central Board of Excise and Customs. 

In case of non-availability of (i) & (ii), any Central Government Officer holding analogous posts in the pay 
scale of Rs. 4500-125-7000 can be taken on deputation. 

Period of deputation: Period of deputation would be 3 years but extendable upto 3 years by Director General, 
\aluation. 

13. : Not applicable. 

14. : Not applicable. 

1. Driver Grade-II 

2. : 1* (2004) 

♦Subject to change depending on workload. 

3. : General Central Service, Group ‘C\ Non-Gazetted, Non-Ministerial. 

4. : Rs. 4000-100-6000. 

5. : Not applicable. 

6. : Not applicable. 

7. : Not applicable. 

8. : Not applicable. 

9. : Not applicable. 

10. : Not applicable. 

11. 100% by transfer on deputation. 

12. : Transfer on deputation from: 

(i) employees in the rank of Driver Grade II working in Central Excise Customs and Directorates under 
Central Board of Excise and Customs; or 

(ii) employees with 9 years regular service in the grade ofDriver Ordinary Grade working in Central Excise, 
Customs and Directorates under Central Board of Excise and Customs. 

In case of non-availability of (i) & (ii), any Central Government Officer holding analogous posts in the pay 
scale of Rs. 4000-100-6000 can be taken on deputation. 

Period of Deputation: Period of deputation would be 3 years but extendable upto 5 years by Director 
General, Valuation. , 

13. : Not applicable. 


14. : Not applicable. 

7. 1. : Driver Ordinary Grade 

2. : 1* (2004) 

♦Subject to change depending on workload. 

3. : General Central Service, Group ‘C\ Non-Gazetted, Non-Ministerial 

4. : Rs. 3500-75-3950-804590. 

5. : Not applicable. 

6. : Not applicable. 

7. : Not applicable. 

8. : Not applicable. 

9. : Not applicable. 

10. : Not applicable. 
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11. : 1QQ% by transfer on deputation. 

12. : Transfer on deputation from: 

(i) employees in the rank of Driver Ordinary Grade working m Central Excise, Customs and Directorates 
under Central Board of Excise and Customs; or 

(ii) Group "D” employees working in Central Excise, Customs and Directorates under Central Board of 
Excise and Customs who have passed VIII standard from recognized Board or Institution, possessing a 
vaild driving licence for motor cars, knowledge of motor mechanics and experience in driving a motor car for 
at least five years, 

In case of non-availability of (i) and (ii), any Central Government Officer holding analogous posts in the pay 
scale of Rs. 3050-75-3950-80-4590 can be taken on deputation. 

Period of deputation: Period of deputation would be 3 years but extendable upto 5 years by Director General, 
Valuation. 

13. : Not applicable. 

14. : Not applicable. 


\, 

1 

3. 

4. 

5. 
d 
7. 
& 
9. 


10 . 

11 , 

12 . 


13. 

14. 

9. 1. 

2 . 

3. 

4. 

5. 

6 . 


; Head Havaldar 

: 3* (2004) 

♦Subject to change depending on workload. 

: General Central Service, Group ‘D * , Non-Gazetted, Non-Ministerial 
: Rs. 3050-75-3950-804590. 

: Not applicable. 

; Not applicable. 

: Not applicable. 

: Not applicable 
: Not applicable. 

: Not applicable. 

: 100% by transfer on deputation, 

: Transfer on deputation from: 

(i) employees in the rank of Head Havaldar working in Central Excise, Customs and Directorates under 
Central Board of Excise and Customs; or 

(ii) officers with 3 years regular service in the rank of Havaldar working in Central Excise, Customs and 
Directorates under Central Board of Excise and Customs. 

Period of Deputation: Period of deputation would be 3 years but extendable upto 5 years by Director 
General, Valuation. 

: Not applicable. 

: Not applicable, 

: Havaldar 
: 7* (2004) 

♦Subject to change depending on workload. 

: General Central Service, Group ‘D’, Non-Gazetted, Non-Ministerial 
: Rs. 2750-70-3800-754400. 

: Not applicable. 

: Not applicable. 
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7. 

8 . 

9. 

10 . 
11 . 
12 . 


13. 

14. 

10 . 1 . 
2. 

3. 

4. 

5. 

6 . 

7. 

8. 

9. 

10 . 
11 . 
12 . 


13. 

14. 


Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

100% by transfer on deputation. 

Transfer on deputation from: 

(i) employees in the rank of Havaldar working in Central Excise, Customs and Directorates under Central 
Board of Excise and Customs; or 

(ii) employees with 3 years regular service in the Sepoy grade working in Central Excise, Customs and 
Directorates under Central Board of Excise and Customs. 

Period of Deputation. Period in deputation would be 3 years but extendable upto 5 years by Director General, 
Valuation. 

Not applicable. 

Not applicable. 

Sepoy 

10* (2004) . 

* Subject to change depending on workload. 

General Central Service, Group ‘D\ Non-Gazetted, Non-Ministerial 
Rs. 261060-2910-65-3300-704000. 

Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

100% by transfer on deputation. f 

Transfer on deputation from: 

(i) employees in the rank of Sepoy Grade working in Central Excise, Customs and Directorates under Central 
Board of Excise and Customs; or 

(ii) employees with 5 years regular service in Group ‘D’ as Farash Chowkidar, Safaiwala, Malis and other 
Group* D’ employees (provided that the pay scale of the posts held by such Group ‘D’ employees is the 
same as that of Farash, Chowkidar, Safaiwala, Malis) working in Central Excise, Customs and Directorates 
under Central Board of Excise and Customs subject to following conditions:— 

(a) they should possess at least elementary literacy and give proof through a test of ability to read either 
Hindi or English or a Regional language; and 

(b) they are below 45 years of age. 

Period ofDeputation: Period in deputation would be 3 years but extendable upto 5 years by Director General, 
Valuation. 

Not applicable. 

Not applicable. 
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Gestetner Operator 
1* (2004) 

♦Subject to change depending on workload. 

General Central Service, Group ‘D\ Non-GazettedNon-Ministerial. 

Rs. 2610-60-2910-65-3300-70-4000. 

Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

100% by transfer on deputation. 

Transfer on deputation from employees of Central Government:— 

(i) Holding analogous post on regular basis; or 

(ii) Holding posts in the pay scale ofRs. 2610-4000 or equivalent on regular basis for at least 3 years and 
possessing educational qualification of Middle School Standard Pass and proficient in operating and 
maintaining Gestetner machine. 

The Period of deputation including the period in another excadre post held immediately P«*»Jmg 
appointment in the same or some other organization/department of the central Government Sail orthnanly 
notexceed three years. However, the deputation period is extendable upto 5 years by Director General, 
Wuation. 

Not applicable. 

Not applicable. 

Saiaiwala 
2*’(2004) • 

♦Subject to change depending on workload. 

General Central Service, Group ‘D\ Non-Gazetted Non-Ministerial. 

: R& 2550-55-2660-60-3200. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

: Not applicable. 

: Notappplicable. 

: Not applicable. 

■ 100 % by transfer on deputation. 

: Transfer on deputation from employees in the rank of Safaiwala/Farash working in Central Excise, Customs 

and Directorates under Central Board of Excise and Customs. 

Period of Deputation: Period of deputation would be 3 years but extendable upto 5 years by Director 
General, Valuation. 

: Not applicable. 

Not applicable. p? No. A-12018/20/20 () 3-Ad.-IH ( B )] 

c THAKincUndeeSew. 






196 


THE GAZETTE OF INDIA: FEBRUARY 14, 2004/MAGHA25, 1925 

\A<Ani«*n 

(^ToFl^WnT) 


[Part H— Sec. 3(i)] 


(lS'«h Aw ¥11441 ) 

M f^ft, 2 2004 

__ , m3;T '. fiT - 43.-«fNR%st^309%TOI Artstrain wi ^mjufhti. 224 % nsu 
W T 1'T- 7 ^ 5 . 3 ' ' 3Tt ~' g ^ (0 ^ ft-lim 0» atfct, 2001 ^ SKWlWl «(%« 41+ £«l <M<dm ( n i Pre<^H»H, ,girafa(w, 
am m faPro afr wfr) iwff ftm, 2001, ^'wiy;^%%n ^v i, K i r-iHfaraa fan yn» f, awfr;- 

1. (1) FT r-iiiTuft wPfcvn <3<ai (wPub. A«i*bK, 30#ifw, amMftlfwaftTTto) (^jt»n) ftpm 2003 

W«u^iri 

(2) ^ ■Mi.cwO TRnra 3 fq% w«w?i*i TTRfaa ^ 1 

2. c^fN«d &*\m, 5#lw,^M^3fk#) 2001 

^ ^ 1 % ^jr>pt (7) ■%■ "Pr^rf^if^RTTTf^rf^^rf Tjf^r^iTfH^T -; 3Ti^Fft* 

** 20 aftc 27 M (ftNPfol 35 M W Wq^T) 

fWft : ^ .(lld« 4«Mi 

[^.^. l(4)96-%-WRH-I] 
Suraici, Tf^iPi^i^ (Tft^- MVI I 4H ) 


MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY 

(Department of Posts) 

(POSTAL ACCOUNTS WING) 

New Delhi, the 2nd February, 2004 

, G- S .R. 43 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 

hereby makes thefollowmg rales to amend the Circle Postal Accounts Offices (Junior Accountant, Stenographer Lower 

224^“^^1 Sections,S«b-section(i)_videNo GSR 

. . *, ^ These rales ma )' 1“ called ^ Circle Postal Accounts Offices (Junior Accountant, Stenographer Lower 

Division Clerk and Sorter) (Amendment) Rules, 2003. 8ra * } ’ 

(2) They shall come into force on the date cf their publication in the Official Gazette. 

.- J;^.^! 0 ^^A^Offices(JuniorAccountant,Stenographer,LowerDivisjpnCletk 
(7,,thcfolSeX“^^ 

"Between 20 and 27 years (Relaxable upto 35 years for departmental candiates) 

Note: The crucial date for determining the age limit shall be as advertised by the Staff Selection Commission." 

[F.No. l(4)/96/PA-Admn.-I] 
S C. AGRAWAL, Asstt. Director General (PA-Admn.) 
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WHIM! 3ffcvftqK ,, 4i<WflH 

^ fa?#, 27 WRt, 2004 

W. «FT. fa. 44 —TI^T, ^TOPT % 309 % ifaj* 5KT 3P^T 3I%T ^ ^ ^PT W 

fe#, k' 3TT^fcrfw M-i % Tp; qgf q%ft % faq Pinfafaq km ynft f, sretf^:— 

1. 3^T yTTOJ,—(1) frft-1) 1T^ ‘TST^iflff 

km, 200411 

( 2 ) % <I41.M^ H4»I¥H Olil^a ^ ?kt I 

2. tHitew w-q^ifam, - ckSw i gfrc <w* i- 3 <hhh weK # ^rkmf^ 

2 ^ m4 3 foPlfev* 1 1 

3. «*0 M*ejPH, aifj-^faiT 3fa3^du(3flfa.—?q?r ^tk vrf\ ^aurg-irkTT, 3 t#t^ afasp*r 

4. fatfar.---^*qfar— 

(^) faq% i^taqpKi ■% fau«w qfii "qr fjiwtR -'mvft ,; afH%ra % fa«n? fapn%, 

■qr 

(l£) ■qf%' ;z lT <HH*lV HOlt % <*1*4 °h!^<T ^ R J I C II? %, 

^ ; ;‘ 7 V 

^>r m i m -isf ^kn: 

•q^ qfc frHfh *aW i q>r qg nqTOrrfr •anffifr fa ■ teg, ^ ^rfar Ewis % are wr fafct % 

3r«fhT3T3^rt afa ^i %fem.3p«i'3n«n?f Tft^fa#«qkfl-qsi^km% u«Kh$^z^ ^*R \ 

5. faf^M «=hfa VlfeJrl.—?fgT ^»*sOh $ 9t» *^i *»>vii ^fT %, ^IgT'qg <s«^> Rii<^t 

^fa irer m <?ifa &ti anqkr'd%fa^14M«mqfrfa*ft'q'f ?nwf% gqfar4f 

aTT^^faf^^lfat I 

7. «ll^fri.—T* ■pPTRf qft ^ Tm, ^ 3TR^I, ^ 3p*T R*H4flf "SWra SKrl'R, R»n4>i 

?[RF W#N ^f wr-w ■qtkRJi^ aqi^f -^nM, 3 ^j%t ^ 

W l M w f %*qfewpff% wi ar^mt i 

1. -q^^rqm : INt-i 

2. : 5 (qm) # (2004) 

*«hl4MR % 3TMT mRciHh kp^T'OTr 4Wfll % I 

3 . ^4 ^q i , w$ * ■ 41 

4. e l flHH H : 5500-175-9000?.' 

5. ^ 3T«PTT ST^FT ^ : 3i^<H 

6. ^fl^f 'W4^l>'<l4 ; 

(%B) fWT, 1972 ^rfWT 
30 % snsN 3T^T ^ ^T ?lff 

7. 'Wlf , ®ii^ ®?f®ro*4f % Ri^, { w^'WH-'Ciftr 

3TTg-kkrT 

8. ’pff %q; ^ "qi^ 'cqfwqf % : eii'^HbT ?Pn 
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fafei «TT5 infant stRi 

"oHpKVHf T^n 

10. 

11. : ^TT^lfatroTTMl 

SKI ^T1 y RlPt^ > Rt<l/^il^l(rl’1 SKI l*fT 
hsKi’m) SRT ’3n% T T^f 3>t 

12. yTl'^ffl/yRiPiy[ctn/3Hi*icii ^Rl Mcff ^ 

^ftroTfrrfa yHRi/yftPi^Rw/ 

STFfcFT faTOT ^Hi^ll 




: <rll^*flfT Itm 

* + 

: 80 % y)~iRi SRT, R^H^Tlt T H yfdfd^RKI £RT; 

20%#I^R!rSRri 


: uY-dfd: 

5,000-8000 % ^HHM T^TT STOgfafta M-2 ftrcfa IK M #T 

*pf falR^ltTO^ ■q^'^TT 3TCgfafaq> M-2 frTCT% 

3HI^RrifM4b £«ft-2 sfa 4000—6000 % $<MHH 3 ^l^rH4> $paft -3 %^T 

^pjft-2 

ProfaTI'&ST^tl 


fau<u( : "W ^ 3mt 3T^/ron 

1 jft^Rlit't, iiHRi % fcii( fa^n i ‘3ITT5Tll '«} 5 o’®iPki4]'% 

3T3TV^i Mt RlWK faTOT <1*1 w P*» SKI q>1 7 l^‘thRt3nfav r 

TlTSfdl^tT, 3T^RT <HJI<VHI5I<1I *fal %a9I^3rfsp»7^roTlt*pf 19$^ 
■# ^ ^fTO it, '9TO 1 it 3?R 3^1'} 3TO% ^ 6^Pw4t ^flflTT 





%, i^Rt$i^*h/HWH tfai Hsel it^ft^R llti? I 


UfaPH^farl : 


^)'sO*i ^ 3Tf*R>rft :— 


(*0 (i) # ^ msv fcrmn^f faqfad arm m w^\ ^ mw fim. 
f;^r 


(ii) faFffa ^ q>l«</ferm*T^f 5000-8000 %'*TT *Wg,<r4 «|<hhh xf 

Profad 3TTOR TR 9|T>rt ^’Tfh M ^P?>t 

(iii) fa'ift *i$1 ^sVPnlFT^f 4500-7000 WJ%ror^HJcTO ^fl-WR 

*f Profal STTOR-q*-^ %-q^R^^l- M W ^%; roT 

(iv) \<n 4000-6000 ony, ’Hi ^O'lHi'i 

3 Profal 3TTORTRfagfal M ^T 

t;3fa 


(75T) SfW/fl^t 3TT^fRfa ^flOO^ufatw^t^faltl 

itwwf%^fawTfa srftrosRt, -aft TJfarfa^tTTNt'qfai-cft, 
^fa^f^%%^iaRKfani^n%%^R^lflf I 5*[) y^K, 9fRlfH«JcKI *4pw 
litRfa iro fa^ % ^ % fto ^ ifa i 


HRlfa«jfew <*n farR% sfarfa y<*bl< % 3^t roT 3TTO 

(c}*l/fa'Hl 4 | ^ 1^ f'PjfatT ^ l^T ^ Bfai"'91^’ ^iRfi Pt>tfl 3TTO %!7 


■^rrin^TC 



'Hi%iK«ifl'Mi ^ stPto? ^if iHt i 


yfdrH^Pw tr fagPm % fwi srfawr sn^-RfaT sti^r ^ ^ 

3tPr utter *Bt 56 M ^ srfe -^if irf\ \) 
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13 . J i hR i qftft t.TirawiNm : P-iHfri fcia dicfl f^i*««< xl-ifc «n,Pd 


( ul^ifrl "dT fawn tvm,): 

1. svn Wpwi aretes, 

2. —w^r 

3. ^|^| ifo\ HElPlfrVIUrH ^ 

4. (tiwt), — 

^WT 3TFTcTTc1 


14 . 'Tcff^T^fdFR 

^TI%T ^ WT^t f^TT ^TTRT 


: W 7 X'l5l” tjtffl 


[m. ri. T£- 12018 /l 0 / 95 - 3 tR 3 TR (d^O ] 

tjo rifo Hi Phi, 3d -Hp^q 


MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 27th January, 2004 

G S R. 44_In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 

hereby makes’ the following rales regulating the method of recruitment to the post of Stenographer Grade I in the Safdarjung 
Hospital, New Delhi, namely:— 

1. Short title and commencement—(1) These rules may be called the Safdarjung Hospital (Stenographer Grade I) 
Group B’ Post Recruitment Rules, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Number of post classification and scale of pay:—The number of the said post, its classification and the scale 
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of Recruitment, age limit, qualifications etc.—The method of recruitment, age limit, qualifications and 
other matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax._Where the Central Government is of the opinion that it is necessary or expedient so to do, it 

may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

6 Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard 

SCHEDULE 

1. Name of the post : Stenographer Grade-1 

2. Number of post • 5 *(Five) (2004) 

♦Subject to variation dependent on workload. 


zsf ci/o^-ty 



THE GAZETTE OF INDIA: FEBRUARY 14, 2004/MAGHA25, 1923 


[Part II— Sec. 3tijj 


3. Classification 

4. Scale of pay 

5. Whether selection post or 
non-selection post 


: General Central Service Ofiup ‘B\ Non-Gazetted, Non-Ministerial 
: Rs. 5300475-9000 
Non-selection 


6. Whether benefit of added years of service .: No 
admissible under rule 30 of the Central 
Civil Services (Pension) Rules, 1972 


7. Age limit for direct recruits : Not applicable 

8. Educational and other qualifications : Not applicable 

required for direct recruits 


9. Whether age and educational qualifi- : Not applicable 

cations prescribed for direct recruits 
will apply in the case of promoted 

10 . Period of probation, if any ; Not applicable 

U Method of recruitment whether by direct : 80% by promotion, failing which by deputation- 

recruitment or by promotion or by 20% by deputation, 

deputation/absorption and percentage of 
the posts to be filled by various methods 

12. In case of recruitment by promotion/ : Promotion: 

deputation/absorption, grades from Stenographer Grade-n in the scale of pay of Rs. 5000-8000 with three 

w ich promotion/deputation/absorption years’ regular services in the grade; filling which Stenographer 

to be made Grade-n with ten years’ combined regular service as Stenographer 

Grade-11 and Stenographer Grade-in in the seale of pay of Rs. 4000- 
6000 Out of which two years’ regular service as Stenographer 
Grade-II. 

Note: Where juniors, who have completed their qualifying/eligibility 
service are being considered fir promotion, their seniors would also 
be considered provided they are not short of the requisite 
qualifying/eliglbility service by more than half of such 
qualifying/eligibility service or two years, whichever is less, and 
have successfully completed their probation period for promotion 
to the next higher grade along with their juniors, who have already 
completed SUCh qualifying/eligibility service. 

Deputation: 

Officers of the Central Government— 


(a) CO holding analogous posts on regular basis in the parent 
cadre/department; or 


(u) with three years’ service in the grade rendered after 
appointment thereto on regular basis in the scale of pay of 
Rs. 5000-8000 or equivalent in the parent cadre/department; or 

(iii) with six years’ service in the grade rendered after 
appointment thereto on regular basis in the scale of pay of 
Rs. 4500-7000 or equivalent in the parent cadre/department; or 

(iv) with ten years’ service in the grade rendered after 
appointment thereto, on a regular basis in the scale of pay 

of Rs. 4000-6000 or equivalent in the parent cadre/department; 
and 
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13. If a Departmental Promotion Committee 
exists, what is its composition? 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


(b) possessing a speed of 100 w.p.m. in Stenography in English/ 
Hindi. 

The departmental officers in the feeder category who are in the 
direct line of promotion shall not be eligible for consideration 
for appointment on deputation. Similarly, deputationists, shall 
not be eligible for consideration for appointment by promotion. 
(The Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other organization/department 
of the Central Government shall ordinarily not exceed three 
years. The maximum age-limit for appointment by deputation 
shall not be exceeding 56 years as on the closing date of receipt 
ofapplications.) 

Group ‘B’ Departmental Promotion Committee (For considering 
promotion) consisting of: 

1. Addl. Medical Superintendent, 

Safdaijang Hospital 

2 Head of the Department of the 
concerned subject 

3. Director/Deputy Director (Administration) 

In-charge in the Directorate General of 
Health Services 

4. Deputy Director (Administration), 

Safdaijang Hospital 

: Not applicable. 


—Chairman 
—Member 

—Member 
—Member 


[F.No. A-12018/10/95-RR(H)] 
U.C. NANGIA, Dy. Secy. 


5 writ, 2004 

WSRT.fa 45.—309 % SKI UVI Tffawf MST srihi 

C^lfW^) Mtff fWT, 2003^'M#MM %#0* f*TMMMMTtt t, 

1. (1) Ifopff M>T M1M V (frglftM? M5) Mtff fitMM, 2004 11 

(2) % <r*pta"^f swufrt ui(io M5t I 

2. ail^Hl Wg V (^NnPwnO MtfflWT, 2003^^3^^, 8 ^IWin t-iraq» 

[M5L H. 35/11/2000-^mr-I] 

MFT-II, tsfe3, (i) MT.Mn.fiT. ««hi 130 5MT^, 2003 Sin fV>ii. T T0; ^ I 

MINISTRY OF WATER RESOURCES 
New Delhi, the 5th February, 2004 

q. gjt In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 

hereby mak^s the following rules to amend the Central Water Commission, Group ‘C’ (Scientific posts) Recruitment Rules, 
2003, namely:— 

1. (1) These rules may be called Central Water Commission, Group *C’ (Scientific posts) Recruitment 

(Amendment) Biles, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 
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2. In the Schedule to Central Water Commission, Group ‘C’ (Scientific posts) Recruitment Rules, 2003, in column 
8, in the existing entry for the words “Bachelor’s Degree in Science"’, the words “Bachelor of Science Degree in Chemistry” 
shall be substituted. 

[F.No. 35/11/2000-Estt-I] 
ASHOK JHA, Under Secy. 

Note: The principal rules were published in the Gazette oflndia, Part-II, Section 3, Sub-section (i) vide G.S.R. No. 130 dated 
5thMarch, 2003. 

6 2004 

TIT. ^T. f^T. 46.—309 % SRI 3TFA yrf^Rf "SPfK ^ 7 TW 

(onf^) ^rf^uFT (^t arpjqtf ’ttfffirm, 1984, «nnT % Ri^rc ^ ^ 

3TfasfcH u l fal*TI 1 Wl ^ <rllM J MI t, qffii 4'5tl'M^^f, 3 (<uife) 

4l ^» * U'HHfao T T^ 'l^ff “fit ^>T fafWR c h<^l % Rl^, Pl*^lci<30 — 

1. 3ftr TJR»T.—(1) StFJUU^iT 

^F#PI) wf 1WT, 200411 

(2) 

2. , c < 4 lTetvi ,J l 3fU^cHHH.—4f>) yt34T, ^ , u«hl oti'w FT <shi«i«6 

%T?FU2 ^l*m4 3 *Vll I 

3. 3tT^-#rTT, 3^Ttnt '33RTqST<rc ^ ^£f?T, 3TTg-*fK <iHtlli* aft? -3^ 

T^Ttf F*fwtf %'^T«r W*T «T5?J#%^T»15 3 TSm 14 W$f 

4. 3t4)**ldl.— 

(^>) °hRki ^TT 4ril (q°iic ^TT 

(13) ar^Ffu^aTTft'3^%~'tf[f3d TSfit ipj °m!Vi Tt fqqi? 

■3^T T TT fagfarl ^)T T TT^ ^TFf FtTT: 

^^% ^ITf«l«ll?, 3T*rH 

aifa a^ftiK ^ eft^F f%rft °mPki ^Rt FI Pi*^ ^ I 

5. fVlfilld <& Vlfcfcl.—^ fa> ^1 3TT^WUT ^4141 h t, 

WIf ^ fwif %forsft ^ TT^ff % ^3IT^7I ?TtT %f^T ^vtTtVlt I 

6. oiiicjfrt .—ft Fi^ni ^ ^ anw°i, str^-^fbn ^ aflr a^ R<fi<uiT t tt wf f^n^i 

%'?fN ^K°hK ski "5^? V■*¥ t TT Picniei 7 T^ 3TT^?lt % aT^FTTC Mn^iifcini, ^flT 

^pff cTSTT a^ -5HWT ^TT a^%T 11 


^rafffeRr^T gFT’q f e Fl, ct^t % 4Ud m*bU, ^d f d^ 3ff^Ry( auf^F )%^%1cnr^cftf^m 


1. ^^T^TFT 

: OU«[«W (a#^) 

. 

2. ^ TTt^TT 

: 1 *(2004) 



* % aroR ^ hR^Hh fw ^tt 11 


3. ^ , lt<f>C°T 

: TTTVK U I 


4. qfl'iHii 

: 14,300-400-18,300^. 


5. WT ^ 



6. 

: FT, *4f*W z rf%f^n(^^l < H f^fqei^T (^f?R) 



$m, 1972 %f¥w 30 % aruh 
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7. tototototototo%to 
STT^-TTfaT 


8. to to to, '3n% to toto % 
to 3^to tto #c 3F* ^HaiR 


9 . to to to ^ to toto %to 

a^to j f ^pt^w ■%’ "*n to 

10. totor^^tor, totoift 

11. tototo^^to 

VlRlP^^l/oiAciHSra WI ft to 

xngW toto^^itf^RRif 

^nto stfto fttotoifa/ 
toT 


so^tototo _^ . _ ., ^ 

(tofm w<m wtoto^r *nto# %> a^^Trtot^toto * 

■to; s ^ ^ ftilto ^ ^«r>^ % I 

HtT : 3TFj-^rtaT % fto Ri^U^ ^rto MTCff % 

to® tolO^ 7 ** 3 ^ 

Tnto ^ to, toi, 31*1 tor, toto, toy,jnto5, flga, 
fofto, jm % to, % tu^fa ^ toft 

tot ^r ^TT-to 3 ft to isnto, town to toto to W ^ 
^toW%3toto%to‘^ f ^^ TT ^^^ 

t „ . n 

(i) wrto , wto srw^ wt wnto nm to 

wr 

toft wr*mrcrra ftotoiflw wt ton ^ toW to %' fo*^**n % ^ 

-g qiMR WWW %’ WWr£T feft '*TT WW^W; 


wr 


M hi^ ii mi^i f^lfrarcn wr tonto tonrawi wr tore % 
WT^ftowTWW?^; 

to 

fawn wt to-wrtot tom wr wtol wrw^ to~% 

Rto ^wr 

3 sfa to to%f ^ towwitoi ^f io to to% t s 

-stw tota fton wjt stjww i 

^ ( 1 ):_srtot «b «*i <nw ^1 '*i^ f f%‘ 

Rfrf^lvT "to^lT w to 1 

^ps ( 2 ) :—siyw^itoton(toto) wgfc*^to%fa ^iy^ 
o^faa ^h-h i M % %Trcd 3 ^ E#w 

T^T>n^i«f3fHf , 5>i»i’^ s T%ft ! ^ft^ ,,r ' £f ^'^ rar ^ ,,T3,, ^ |I, ^^ TPI ^ t ’ Sp 
ftp* amftm ftflurtf *> »R* % ftR artfiw *3>rc ^ ^ 

•3RTT5 * *1^ 


: ^RfitoM^Ri faafr toto^to tosro 


(2) fto% ^ ^51 -m fWT %* 12000—16500 ^ 

toreto fttf* * wi^PwPw srnmmM'* to^rf 
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(*) 8 % ante «rif % ftp* Pwffei Tftnra, aftr at^ 

T^Trfl 

2, '^fc'IFR^ fcr*T% 12000—16500 ?. 

^ Pi’hFho «<Rw4l <s*|\ if 

f*m wtftt i Ttfk ^ ^ ^ 

xHfti 5RI 'KT 7 FTT '511^111 

tc ftgfar % %q ^ % -qT? ^rtf i wm 

aqftfl vHhRi m ftgfar% Ehm 

wm 3r^ wm ^ 
^ olert qiftfffq%ft3R rah | g<q|gq 

ijufl < i K)<g ^t56 


1. (wrt), *H4i w\m —w&m 

2. ^IfJi STPj^T, 

3. 3TT^, ^3TT^^Frqfm —w&q 

14. ^ff T Tfflwfo ffF ; irc^r aura* inttvR^ 

t^w. ^T. R-46011/11/2002-^41 ^«l /mu ^T. TJW3/1 (17 )/2002 3TR3TTC] 

3TR. f% 

MINISTRY OF TEXTILES 


New Delhi, the 6th February, 2004 

G.S.R 46.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of the Joint Textile Commissioner (Economic) Ministry of Commerce, Department of Textiles (Office of the 
Textile Commissioner) Recruitment Rules, 1984, except as respects things done or omitted to be done before such supersession, 
me President hereby makes the following rules regulating the method of recruitment to the post of the Joint Textile 
Commissioner (Economics), Group-A, Gazetted in the Office of the Tractile Commissioner, Ministry of Textiles, namely:— 

'; t S 1T d / ^ d ?”“ eDC ?”^ n ‘ _( ' ) The* n* 5 be called the Joint Textile Commissioner (Economics), 
Ministry of Textiles (Office of the Textile Commissioner) Recruitment Rules, 2004. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 


2. Number of posts, classification and scale of pay.-The number of the said posts, then classificationand 
the scale of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, qualifications etc.—The method of recruitment, age limit, qualifications 
and other matters relating to the said post shall be specified in columns 5 to 14 of the Schedule annexed to these rules. 

4. Disqualification.—No person,— 


(a) who has entered into or contracted a marriage with a person having a spouse living; or 
<b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 


Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable io such person and the other party to the matriage and that there are other grounds for so doing exempt anv 
person from the operation of such rule. 6 ’ y y 


t MFTII—3(i>] 
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5. ' Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class 
or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, Scheduled Tribes, the Ex-Servicemen and Other Backward Classes, 
and other special categories of persons in accordance with the orders issued by the Central Government from time to time 
in this regard. 

SCHEDULE 

OFFICE OF THE TEXTILE COMMISSIONER, MINISTRY OF TEXTILES, GOVERNMENT OF INDIA, MUMBAI 
RECRUITMENT RULES FOR THE POST OF JOINT TEXTILE COMMISSIONER (ECONOMICS) 

1 Name of the post’ : Joint Textile Commissioner (Economics) 

Z Number of post 1* (2004) 

♦Subject to variation dependent on workload. 

3. C lass ification : General Central Service, (Group‘A’, Gazetted) 

4. Scale of pay Rs. 14,300-400-18,300 

5. Whether selection or Not applicable 

Non-Selection Post 

6. Whether benefit of added years of service : Yes. 

admissible Under Rule 30 of Central Civil Services (Pension) Rule, 1972 for 

direct recruits. 

7. Age limit for direct recruits * : Not exceeding 50 years. 

(Relaxable for Government Servants upto five years in accordance 
with the instructions or orders issued by the Central Government.) 
Note : The crucial date for determining the age-limit shall be the 
closing date for receipt of applications from candidates in India 
(And not the closing date prescribed for those in Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti 
District and Pangi Sub-Division of Chamba District of Himachal 
Pradesh, Andaman and Nicobar Islands or Lakshadweep). 

8 Educational and other qualifications Essential: 

required for direct recruits (i) Member of the Institute of Chartered Accountans of India or 

of the Institute of Cost and Works Accountants of India or 

Membership of the Institute of Company Secretaries of India or 
equivalent. 

OR 

Master’s Degree in Business Management with a specialization in 
Financial Management from a recognised University or Institute or 
equivalent. 

OR 

Master’s Degree in Economics or Statistics or Commerce from a 
recognised University or Institution or equivalent. 

AND 

(ii) 10 years’ experience in Government Department or Semi 
Government Department or Government Undertakings or Textile 
Research Associations in the field of Data Management or Data 
Analysis or Market Analysis or Forecasting of Production or 
Consumption and other economic matters in the relevant field out of 
which five years should be in a Managerial capacity. 

NOTE:— 

(i) Qualifications are relaxable at the discretion of the Union Public 
Service Commission in case of candidates otherwise well qualified. 

(ii) The qualification^) regarding experience is/are relaxable at the 






206 


THE GAZETTE OF INDIA: FEBRUARY 14, 2004/MAGHA25, 1925 


[Part II— Sec. 3(i)] 


9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation/absorption and percentage (%) 
of the post(s) to be filled by various methods 

12. In case of recruitment by promotion or : 

deputation or absorption, grades from 
which promotion or deputation or 
absorption is to be made 


13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


discretion of the Union Public Service Coihmission in case of 
candidates belonging to Scheduled Castes or Scheduled Tribes, if 
at any stage of selection, the Union Public Service Commission is of 
the opinion that sufficient number of candidates from these 
communities possessing the requisite experience are not likely to 
be available to fill up the posts reserved for them. 

Age: No 

Educational qualifications: No 
Two year for Direct Recruits. 

Deputation/Promotion failing which by direct recruitment. 


Deputation or Promotion: 

I. Officers under the Central Government : 

(a) (0 Holding analogous posts on a regular basis in the Parent 

Cadre or Department; or 

(ii) With five years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay 
of Rs. 12000—16500 or equivalent in the parent cadre or 
department; and 

(b) Possessing the educational qualifications and experience 
prescribed for direct recruits under Column 8. 

II. The Departmental Director (Financial Survey) with five years’ 
regular service in the pay scale of Rs. 12000-16500/- shall also be 
considered alongwith outsiders. In case he is selected for 
appointment to the post, the same shall be deemed to have been 
filled by promotion. 

The departmental officers in the feeder category who are in the 
direct line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly deputationist shall not be 
eligible for consideration for appointment by promotion. 

Period of deputation including period of deputation in another ex¬ 
cadre post held immediately preceding this appointment in the same 
or some other Organisation or Department of the Central Government 
shaft ordinarily not to exceed five years. The maximum age limit for 
appointment by deputation shall be not exceeding 56 years as on 
the closing date of the receipt of applications. 

Group ‘A’ Departmental Promotion Committee (considering for 
confirmation:— 

1. Joint Secretary (Estt.) Ministry of Textiles —Chairman 

Z Textile Commissioner, 

O/o Textile Commissioner —Member 

3, Additional Textile Commissioner, 

O/o Textile Commissioner —Member 

Consultation with Union Public Service Commission necessary 
on each occasion and for amendment or relaxation of any 
provisions of these recruitment rules. 


[ F. No. A-46011/1 l/2002-Estt./UPSC./F. No. F/3/1 (17)/2002-RR] 

R. SUBRAHMANYAM, Director 


Printed by the Manager, Govt, of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 



